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California School Boards Foundation Docu-
mentary Media Award; the California Teach-
ers’ Association Media Excellence Awards and 
American Women in Radio and Television. 

In 2010, Ms. Chu was recognized by the 
Asian American Journalist Association’s Honor 
Roll of Asian American Pioneers in Journalism 
as one of the first Asian American public af-
fairs producer-hosts and managers in United 
States television. She was awarded the ‘‘2012 
Powerful Women of the Bay’’ by the Black 
Women Organized for Political Action. 

Throughout her prolific career, Ms. Chu has 
been praised for her commitment and con-
tributions to the community and to KTVU FOX 
2 and KICU TV36. She has worked tirelessly 
in building community outreach and enhancing 
the lives of the community she serves through 
advocacy and raising awareness on critical so-
cial issues. 

On behalf of the residents of California’s 
13th Congressional District, Ms. Rosy Chu, I 
salute you. I thank you for a lifetime of service 
and congratulate you on your many achieve-
ments. I wish you and your loved ones all the 
very best as you transition to this exciting new 
chapter of life. 
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HONORING ROUND ROCK, TX, 
POLICE CHIEF TIM RYLE 

HON. JOHN R. CARTER 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, February 4, 2014 

Mr. CARTER. Mr. Speaker, I rise today to 
honor the distinguished career of Round Rock, 
TX, Police Chief Tim Ryle. With his retirement 
approaching, he will soon close out his incred-
ible service to my hometown and begin the 
next chapter of his life. 

A native Texan, Ryle carries on the family 
tradition of law enforcement service into its 
third generation. He began his career in 
Round Rock in 1983 and steadily rose through 
the ranks before being named Chief in Octo-
ber 2011. During his 31-year career, he’s seen 
the Round Rock Police Department grow from 
a small town police force into a skilled and 
mobile law enforcement agency capable of 
providing safety to this rapidly growing city. 

Ryle understood effective police work at its 
most basic level. A unifying force for area law 
enforcement leaders, he brought together the 
region’s chiefs, sheriffs, along with the County 
and District Attorneys, for regular meetings to 
coordinate strategies and share best practices. 
Ryle was among the first chiefs in the nation 
to implement mandatory physical fitness 
standards for all officers. Another lasting leg-
acy was his devoted work to fund a public 
safety training facility. All these achievements 
have made a real difference in the lives of 
residents. 

Chief Ryle led his department with dedica-
tion, honesty, and integrity. Due in large part 
to his leadership, Round Rock is now one of 
the safest cities in the country. Locals could 
always sleep well knowing their safety was 
Ryle’s first priority. 

Some people live an entire lifetime and 
wonder if they have made a difference in the 
world; Chief Tim Ryle doesn’t have that prob-
lem. I join the grateful citizens of Round Rock 
to wish him only the best in the years ahead. 

EFFORT UNDERWAY BY THE 
STANDARDS REVIEW COM-
MITTEE OF THE AMERICAN BAR 
ASSOCIATION MAY RESTRICT AC-
CESS TO LEGAL EDUCATION FOR 
STUDENTS OF COLOR 
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Tuesday, February 4, 2014 

Mr. RICHMOND. Mr. Speaker, I rise today 
to oppose efforts currently underway by the 
Standards Review Committee of the American 
Bar Association (ABA) that may unintentionally 
restrict access to legal education for students 
of color and negatively affect minority serving 
institutions. 

Five years ago, a broad based, national co-
alition of groups that included all of the na-
tional bar associations of color helped craft the 
current ABA accreditation standard regarding 
bar passage. That standard balanced the 
need for quality assurances with the goal of 
maintaining access to law school for students 
of color. It required law schools to dem-
onstrate that three out of their last five grad-
uating classes got an ultimate pass rate of at 
least 75% or an average of 75% over five 
years. 

Since then, as part of the ABA Council of 
Legal Education’s application for re-recogni-
tion, the Department of Education as the ac-
crediting agency for law schools, the Depart-
ment reviewed this standard, did not find any 
problems with it, and renewed the Council’s 
accrediting authority. 

Now the Council’s Standards Review Com-
mittee is proposing to change this standard to 
rigidly require schools to demonstrate that 
every one of its graduating classes achieved 
an ultimate pass rate of 75 percent in every 
year, regardless of the pass rates in the juris-
dictions where the school’s graduates sit for 
the exam, or else the school would face an 
immediate sanctions hearing, which is the first 
step in revoking a school’s accreditation. 

The SRC has acknowledged that it hasn’t 
done a study and does not know the effects 
of its proposal. Instead of undertaking the 
work needed to justify raising its bar accredita-
tion requirement, it has taken a shortcut. This 
shortcut will potentially limit enrollment for stu-
dents of color, and affect many minority serv-
ing institutions, including law schools affiliated 
with historically black colleges and univer-
sities. 

A wide-ranging coalition—over forty letters 
express opposition to this standard. Included 
among the groups opposing the change are 
the Society of American Law Teachers, Clin-
ical Legal Education Association, ABA Council 
of Racial and Ethnic Diversity in the Edu-
cational Pipeline, Historically Black College 
and University Law School Deans, deans of 
other schools, the National Bar Association, 
Hispanic National Bar Association, National 
Asian Pacific American Bar Association, Na-
tional Native American Bar Association, and 
the Congressional Black, Hispanic, Asian Pa-
cific, and Progressive Caucuses. 

People care about this issue because the 
Standards Review Committee proposal would 
create a perverse incentive for law schools to 
limit enrollment solely to students with high 
standardized test scores. When law schools 
face accreditation review, their only way to 

remedy perceived deficiencies is to reduce the 
chance that students will not pass the bar. 
The ranks of lawyers reflect a different reality. 
Many students enter law school with adequate 
but not stellar standardized test scores and 
prove through hard work an ability to succeed, 
graduate, pass the bar, find a job, and con-
tribute meaningfully to the legal profession. 

Another issue is not immediately evident, 
but equally damaging. The National Bar Asso-
ciation has posted in its SRC comments on 
the proposal, a study worth reading. The study 
shows that students of color tend to sit for the 
bar exam in state jurisdictions where the bar 
exam is harder, and bar passage rates are 
lower. Schools that graduate these students 
will fare worse under the proposal than 
schools with a higher percentage of students 
that remain in state and tend to have a higher 
percentage of Caucasian students. I note here 
that law schools affiliated with historically 
black colleges and universities have produced 
some of the most important African American 
leadership throughout the history of this na-
tion. The proposal’s potential effects warrant 
in-depth study to ensure they are fully under-
stood. 

This is one of the issues, raised by many of 
those who have written to the Standards Re-
view Committee—that the committee is mak-
ing policy without data. The Council of Legal 
Education controls the only available data on 
the ultimate pass rates of particular schools in 
particular jurisdictions, but despite repeated 
requests, it has not undertaken a careful im-
pact study before moving forward on this fun-
damental policy change. 

This is why we believe that the Standards 
Review Committee bears the burden of con-
ducting a careful ultimate pass rate study of 
the pass rates achieved by particular schools 
in particular jurisdictions before moving for-
ward on this proposal. To date, it risks unin-
tentionally discriminating against schools that 
graduate large numbers of students of color. 

Mr. Speaker, I will close by restating the 
American Bar Association’s own arguments in 
support of diversity in the legal profession. 
The ABA has outlined four powerful rationales 
for why it must focus its energies on helping 
to diversify the legal profession: 

The Democracy Rationale—that lawyers 
and judges play a unique role in our demo-
cratic institutions, and a more diverse judiciary 
and legal profession will create greater trust 
and confidence in the fairness of our mecha-
nisms of government and in the rule of law. 

The Business Rationale—that businesses 
must be responsive to their increasingly di-
verse customers and clients, here and around 
the world, and lawyers who are culturally di-
verse can help businesses reach and better 
serve these diverse populations. 

The Leadership Rationale—that lawyers 
often play leadership roles in our society, both 
in and out of politics, and a more broadly in-
clusive legal profession is essential to pro-
viding under-represented groups with access 
to these roles. 

The Demographic Rationale—that by 2042 
or sooner, America will be a country of color, 
in which a majority of her citizens will be peo-
ple of color. 

These arguments reflect the import of ex-
panding access to the legal field, not making 
it harder. 
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